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CAA Prescription Drug Data Collection Reporting (RxDC)

By BRSi Compliance

The Consolidated Appropriations Act (CAA) was passed into law with the purpose of adding transparency and consumerism
into health plans. As noted in the BRSi December 15, 2021 Compliance Alert, The Consolidated Appropriations Act (CAA)
and the No Surprises Act (NSA), there are many new health plan reporting requirements that apply to all health plans.
Most of these requirements have been completed by your insurance carrier and/or TPA/administrator.

One of the reporting requirements of the CAA is the Prescription Drug Data Collection Reporting (RXDC). The required re-
ports include health care spending, top 50 drug lists, prescription drug rebates, and fees. Plan year 2022 data must be sub-
mitted to CMS by June 1, 2023.

Your Insurance carrier/administrator (PBM if you have an Rx carve out) will complete and submit the filings for you. How-
ever, most carriers/administrators do not have your cost-sharing data (employee/employer premium contributions) which
is required to complete the filing. As a result, in the next few days you will be receiving an RxDC Data Collection question-
naire from your carrier/administrator (if you have not already received a notice). Please complete and return the ques-
tionnaire by the deadline they have listed on their request.

The questionnaire is simple to complete. Your carrier/administrator will need to know:
1. The average monthly premium paid by member.

2. The average monthly premium paid by you, the employer.

3. Your funding arrangement (fully-insured or self-funded).

4. Your legal name.

Once you submit the completed questionnaire to your carrier/administrator, your carrier/administrator will then add your
data to their full submission report and submit your required data to CMS on your Plan’s behalf.

Important: If you do not complete the RxDC questionnaire and provide your premium cost sharing info to your carrier/
administrator by their stated deadline, you will be responsible for reporting this information (directly) to CMS by the
June 1, 2023 filing deadline.

If you have any questions or need assistance completing your questionnaire, please feel free to reach out to your BRSi Advi-
sor.

Disclaimer: This Compliance Alert is for informational purposes only. It is not intended to be exhaustive and should not be construed as or substituted

for legal or tax advice. Please consult with legal counsel or a tax advisor for further guidance.

Benefit Review Services, Inc.

43370 Mound Road 816 9th Street SW
Sterling Heights, M1 48314 Vero Beach, FL 32962
586.997.1700 772.257.5439
www.brsibenefits.com

lin &

To view all articles, click here.



https://brsibenefits.com/wp-content/uploads/sites/3/2015/05/The-CAA-and-the-NSA.pdf
https://brsibenefits.com/wp-content/uploads/sites/3/2015/05/The-CAA-and-the-NSA.pdf
http://www.brsibenefits.com/category/news/
https://www.linkedin.com/company/benefit-review-services-inc-
https://twitter.com/BRSiBenefits

